REVISION

PREGNANT WORKERS’ FAIRNESS ACT
N EVA DA NEVADA PREGNANT WORKERS’ FAIRNESS ACT

4 b Pursuant to the Nevada Pregnant Workers’ Fairness Act (NRS 613.4353 to NRS
613.4383, inclusive) employees have the right to be free from discriminatory or
F unlawful employment practices based on pregnancy, childbirth, or a related

medical condition.
(PART 1 OF 2)

FAIR EMPLOYMENT

NERC Nevada Equal Rights Commission

Nevada Equal Rights Commission

Tt NEVADA LAW PROHIBITS DISCRIMINATION

a division of the Nevada Departm
Training and Rehabi

1820 East Sahara Avenue

Suite 314
UNDER THE ACT, IT IS UNLAWFUL FOR EMPLOYERS TO: Las Vegas, NV 89104 ®  Employers may not discriminate based on race, color, national origin,
* Deny a reasonable accommodation to female employees and applicants, upon request, (702) 486-7161 age (40+), sex (including pregnancy), religion, disability, sexual
for a condition related to pregnancy, childbirth, or a related medical condition, unless an orientation, genetic information, or gender identity or expression.
accommodation would impose an undue hardship on the business of the employer. 1325 Corporate Blvd.
* Take adverse employment actions against a female employee because the employee Room 115, ®  Housing discrimination is prohibited based on race, color, national

requests or uses a reasonable accommodation.

Deny an employment opportunity to a qualified female employee or applicant based on

a need for a reasonable accommodation.

Require a female employee or applicant to accept an accommodation that the employee
or applicant did not request or chooses not to accept or to take leave from employment

if an accommodation is available.

UNDER THE ACT, AN EMPLOYER MAY:

Require a female employee to submit written medical certification from the employee’s

physician substantiating the need for an accommodation because of pregnancy, childbirth,

Nevyos Focae Ricirs o related medical conditions, and the specific accommodation recommended by the
physician.

Reno, NV 89502 origin, sex, religion, disability, ancestry, familial status, sexual
(775) 823-6690 orientation, or gender identity or expression.

EMPLOYEE SICK OR SUSTAINED INJURY

STATE OF NEVADA
Office of the Labor Commissioner

®  Businesses offering services to the public may not discriminate
based on race, color, national origin, sex, religion, disability, sexual
orientation or gender identity or expression.

Persons who belicve they have been discriminated against in
employment, public accommodation or housing, may file a complaint
with the Nevada Equal Rights Commission.

Notice to Employer that Employee is Sick or Sustained Injury
Nevada Revised Statutes
(NRS) § 613

An equal opportunity employer/program
Auxiliary aids and services are available upon request for individuals with disabilities.

Relay 711 or 800.326.6868

FOR FURTHER INFORMATION REGARDING THE ACT, CONTACT

www.detr.nv.gov/nerc
THE NEVADA EQUAL RIGHTS COMMISSION.

An equal opportunity employer/program. 7220 Bermuda Road, Suite 100 1325 Corporate Blvd., Suite 115

Effective May 15, 2019, as set forth in Assembly Bill (AB) 181 approved during the 2019 Auxiliary aids and services are available upon Las Vegas, NV 89119 Reno, NV 89502
Legislative Session, Nevada Revised Statutes (NRS) section 613 is hereby amended with request for individuals with disabilities L« Phone (775) 823-6690
a new section as follows: Relay 711 or 800.326.6868 Phone (702) 486-7161 ( ) WWW-anetI'.OI'g

1. An employer:
UNEMPLOYMENT INSURANCE OSHA

(a) Shall not require an employee to be physically present at his or her place of work in
order to notify his or her employer that he or she is sick or has sustained an injury that is

not work-related and cannot work. EMPLOYER: THIS NOTICE IS TO BE POSTED AT EACH WORK PLACE (NRS 612.455) N EVA DA SA F ETY A N D
(b) May require an employee to notify the employer that he or she is sick or injured and
cannot report for work. State of Nevada
Department of Employment, Training & Rehabilitation
Except as otherwise provided in NRS 608.0165, the Labor Commissioner may impose an administrative penalty of not more than $5,000 for EMPLOYMENT SECURITY DIVISION H I A I I I I P RO I I C I I O N
each violation of NRS 608.005 to 608.195 inclusive, in addition to other remedies or penalties s authorized by law.
Copies of this notice may be obtained from our website at: www.labor.nv.gov
For s copy of h A8 104: s st . a0 111 NOTICE TO EMPLOYEES ON THE JOB
“This document is for posting and information purposes and should not be considered legal advice. Please refer to AB Th 1 £ thi blish dby U L I Thi The Nevada Occupational Safety and Health Act, NRS Chapter 618, provides job safety and health
181 and NRS section 613. ¢ employees of this establishment are protected by Unemployment Insurance. This protection for workers through the promotion of safe and healthful working conditions throughout the
For more information contact the Office of the Labor Commissioner employer is required by law to contribute to the Nevada Unemployment State of Nevada. Requirements of the Act include the following:
Carson City 775-684-1890 or Las Vegas 702-486-2630 . PP
v labor. v, gov Compensation Fund. No part of the contribution is deducted from the wages of
employees. EMPLOYERS: PROPOSED PENALTY:
RevisEosizote Each employer shall furnish to each of his employees The Act provides for mandatory penalties against
If you are separated from your job or if your hours have been sul iall duced, i diatel employment and a place of employment free from employers of up to $16,550 for each serious violation
. . . ) ) recognized hazards that are causing or are likely to and for optional penalties of up to $16,550 for each
PAID LEAVE « File an unemployment insurance claim online or by calling the nearest Nevada cause death or serious physical harm to his nonserious violation. Penalties of up to $16,550 per
Telephone Claim Center, as shown below, for full or partial unemployment benefits. employees; and shall comply with occupational safety day may be proposed for failure to correct violations
and health standards adopted under the Act. within the proposed time period. Also, any employer
. STATE OF NEVADA R +  Request employment services from the nearest Nevada EmployNV Career Hub or s who W\Hful‘l]y sr repeatedly violates the A)tl:t mZy ybe
Office of the Labor Commissioner find employment information online at www.EmployNV.gov. If you are EMPLOYEES: ) ! assessed penalties of up to $165,514 for each such
lisabled and require assi contact the Nevada EmployNV Career Hub prior Ea;:h emzbﬁ‘/eel th‘a” 30"(‘;7'}’ V‘;"h all O‘CCUPENOHEJ violation.
: : safety and health standards, rules, regulations an o . . .
to your visit to arrange special accommodations. orders issued under the Act that apply to his own Criminal penalties are also provided for in the Act.
actions and conduct on the job. Any willful violation resulting in death of an employee,
To be eligible for benefits an loyed person must: upon conviction, is punishable by a fine of not more
Paid Leave Effective January 1, 2020 — Nevada Revised Statutes The Nevada Occupational Safety and Health than $50,000 or by imprisonment for not more than six
( R ) § 608 1. Be unemployed through no fault of your own and meet all other conditions of the Administration (Nevada OSHA) of the Division of months, or by both. Conviction of any employer after
S law regarding unemployment benefits. Industrial Relations, Department of Business and a first conviction doubles these maximum penalties.
2. File a claim online or with the Nevada Telephone Claim Center. Industry, has the primary responsibility for Penalties may be proposed for public employers.
Except as otherwise provided in Senate Bill (SB) 312, every employer in private employment with not less than 50 3 Be physically able to work. administering the Act. = Nevada OSHA enforcgs VOLUNTARY ACTIVITY:
employees shall provide paid leave to each employee of the employer as follows: . p y y s i . . occupational safety and health standards, and its -
i i 4. Be available and willing to accept suitable employment if offered. Safety and Health Representatives/ Industrial While providing penalties for violations, the Act also
An employee is entitied to at least 0.01923 hours of paid leave for each hour of work performed. 5. Make a reasonable and sincere effort to find a job. Hygienists conduct jobsite inspections to ensure encourages efforts by labor and management, before
B.  Paid leave accrued may carry over for each employee between his or her benefit years of employment, except an employer . compliance with the Act. a Nevada OSHA inspection, to reduce injuries and
may limit the amount of paid leave for each employee carried over to a maximum of 40 hours per benefit year. R an loyed person may not be eligible for 1 illnesses arising out of employment.
c A I hall: . L . INSPECTION:
o Compensate an employee for the paid leave available for use by that employee at the rate of pay at which the employee is . Separation from employment due to quitting witho The Act requires that a representative of the employer The Nevada Occupational Safety and Health
compensated at the time such leave is taken; an harged for misconduct in connection wit " . Administration of the Division of Industrial Relations.
Pay such compensation on the same payday as the hours taken are normally paid. ischarge . and a representative authorized by the employees be Department of Business and Industry encourageé
D.  An employer may set a minimum increment of paid leave, not to exceed 4 hours that an employee may use at any one time. f an offer o‘f suitag given an opportunity to accompany the Nevada OSHA y

employers and employees to reduce workplace
hazards voluntarily and to develop and improve safety
Where there is no authorized employee and health programs in all workplaces and industries.
representative, the Nevada OSHA Safety and Health
Representative/ Industrial Hygienist must consult with
a reasonable number of employees concerning safety
(775) 684-0350 and health conditions in the workplace.

ec (888) 890-8211 supervisors.

R File online at https://ui.nv.gov/ COMPLAINT: Further information and assistance will be provided by

1. An employer shall provide to each employee on each payday an accounting of the hours of paid leave available for use by inspector for the purpose of aiding the inspection.
that employee. An employer may use the system that the employer uses to pay its employees to provide the accounting of the

hours of paid leave available for use by the employee.

son for separation

nemployment
2. An employer may, but is not required to, compensate an employee for any unused paid leave available for use by that »ne Claim Center:
eemployee upon separation from employment, except if the employee is rehired by the employer within 90 days after separation g
from that employer and the separation from employment was not due to the employee voluntarily leaving his or her employment, (702) 486-0350
any previously unused paid leave hours available for use by that employee must be reinstated.

Such cooperative action would initially focus on the
identification and elimination of hazards that could
cause death, injury, or illness to employees and

E.  Anemployee in private employment may use paid leave available for use by that employee as follows:
1. An employer shall allow an employee to use paid leave beginning on the 90" calendar day of his or her employment.

2 :n employee may use paid leave available for use by that employee without providing a reason to his or her employer for Employees, public or private, or their representatives Nevada OSHA to employees and employers upon
such use. M N
have the right to file a complaint with the nearest request.
g.m:;gyeer:moyee shall, as soon as practicable, give notice to his or her employer to use the paid leave available for use by that T'.) rhe port sf“SP:CtEd fr:“d’ fo " Nevada OSHA office requesting an inspection if they q )
t0: hups://ftnvdetr.org/form/Frau believe unsafe or unhealthful conditions exist in their MORE INFORMATION:
4. An employer shall not: deny an employee the right to use paid leave available for use by that employee in accordance with OR call (775) 684-0475 workplace. Nevada OSHA will hold confidential Additional information and copies of the Act, specific

the conditions of this section; require an employee to find a replacement worker as a condition of using paid leave available for
use by that employee; or retaliate against an employee for using paid leave available for use by that employee.

ames of employees complaining. Nevada OSHA safety and health standards, and other

An employer shall maintain a record of the receipt or accrual and use of paid leave pursuant to this section for each employee A id th: ! t b apphcable regulalions may be obtained by Ca”ing or
for a 1-year period following the entry of such information in the record and, upon request, shall make those records available e Act provides that employees may not be writing the nearest Nevada OSHA district office in the
for inspection by the Labor Commissioner. scharged or discriminated against in any way for following locations:

\} ety and health complaints or otherwise
For the first 2 years of operation, an employer is not required to comply with the provisions of this section. ANNUAL DAILY OVERTIME BULLETIN y P Southern Nevada

their rights under the Act. 3360 W. Sahara Avenue, Suite 200

Las Vegas, Nevada 89102

H.  This section does not apply to: (a) An employer who, pursuant to a contract, policy, collective bargaining agreement or other
agreement, provides employees with a policy for paid leave or a policy for paid time off to all scheduled employees at a rate of
atleast 0.01923 hours of paid leave per hour of work performed; and (b) Temporary, seasonal or on-call employees.

STATE OF NEVADA

oYee, public or private, who believes he has !
discriminated against may file a complaint within ;ele.pf;gge;‘gé)géﬁﬁ-gom

30) days of the alleged discrimination with the ax: (702) 486-

t Nevada OSHA office or with Occupational Northern Nevada

and Health Administration, U.S. Department of 4600 Kietzke Lane, Suite F-153
0 7th.Street, Suite 18100, San Francisco, CA Reno, Nevada 89502
Telephone: (775) 688-3700
Fax: (775) 688-1378

JOE LOMBARDO
Governor

Except as otherwise provided in NRS 608.0165, the Labos
ach violation of NRS 608.005 to 608195 incluSive, in addition to other remer

mpose an penalty of not more than $5,000 for
< or penalties as authorized by law.

Copies of this notice may be obtained from our website at: www.labor.nv.gov

For a copy of the SB 312:
leg.state.n IS/REL Dverview

spection Nevada OSHA believes an NOTE:

“This bulletin is a summary of SB 312. It is for posting and information purposes and should not be considered legal advice. Please

refer to SB 312 and NRS section 608 for further details. employer has violated the Act, a citation alleging such Persons wishing to register a complaint alleging
For e infomtion ot he O f e Lo Commisions violations will be issued to the employer. Each citation inadequacy in the administration of the Nevada
REVISED 61112019  City 775-684- 1890 or Las Vegas 702-486-265 will specify a time period within which the alleged Occupational Safety and Health Plan may do so at the
violation must be corrected. following address:
OSHA, U.S. Department of Labor
The Nevada OSHA citation must be prominently 90 7th Street
DOMESTIC VIOLENCE V|CT|M’S BULLET'N displayed at or near the place of alleged violation for Suite 18100
three days, or until it is corrected, whichever is later, to San Francisco, CA 94103

STATE OF NEVADA

DR. KRISTOPHER SANCHEZ D JUNE 23, 2025 warn employees of dangers that may exist there.

Director
EMPLOYERS: This poster must be di

JOE LOMBARDO
Governor

phone: (415) 625-2547

tly in the workplace.

BRETT HARRIS
Labor Commissioner EMPLOYERS MUST PAY 1.5 TIMES AN EMPLOYEE’S REGULAR WAGE RATE WHENEVER
AN EMPLOYEE WHO IS PAID LESS THAN 1.5 TIMES THE APPLICABLE MINIMUM WAGE
RATE WORKS MORE THAN 40 HOURS IN ANY WORKWEEK OR MORE THAN 8 HOURS IN
ANY WORKDAY, UNLESS OTHERWISE EXEMPTED. EMPLOYERS SHOULD REFER TO NRS
608.018 FOR FURTHER DETAILS ON OVERTIME REQUIREMENTS.

(Rev. 1:25)

DEPARTMENT OF BUSINESS AND INDUSTRY
OFFICE OF THE LABOR COMMISSIONER

DOMESTIC VIOLENCE & SEXUAL ASSAULT VICTIMS
LEAVE BULLETIN

EFFECTIVE January 1, 2024

NEVADA BALLOT QUESTION 2 PASSED NOVEMBER 2022 ELIMINATES TWO-TIER
MINIMUM WAGE AS OF JULY 1, 2024.

OF LIMITATIONS AFFECTING
THE APPLICATION OF LIE DETECTOR TESTS

Pursuant to Assembly Bill 163 from the 82 Legislative Session of the Nevada Legislature, NRS 608.0198 is hereby amended to include
victims of sexual assault the same employment protections as domestic violence victims. Effective January 1, 2024, NRS 608.0198 reads
as follows:

1. An employee who has been employed by an employer for at least 90 days and who is a victim of an act which consitutes
domestic violence or sexual assault, or whose family or household member is a victim of an act which

sexual assault, and the employee is not the alleged perpetrator, is entitled to not more tha

Hours of leave provided pursuant to this subsection: Pursuant to NRS 613.440(2), Lie detector means polygraph, voice stress analyzers,
(a) May be paid or unpaid by the employer; psychological stress evaluator or any other similar device, whether mechanical or

! (b) Mulﬂ be ulwd W“hi"dﬂ'e 12 months immediately followi electrical, which are designed to determine the honesty or dishonesty of an individual.
violence or sexual assault_occurred;

(c) May be used consccutively or intermitiently; and
(d) If used for a reason for which leave may also be taken pursuant to dical Leayg

§§ 2601 et seq., must hede@ucted from the amount of leave the employee is entitlg 1ol Y RATE ABOVE ARE ELIGIBLE FOR

of leave the employee is entitled to take pursuant to the Family and Medical Leave [
2. An employee may use the hours of leave pursuant to subsection 1 as follows: . LAR RATE OF PAY FOR OVER 40
(a) An employee may use the hours of leave only: » : . NRS 613.510 contains several exceptions which permit an employer to request polygraph
) (1) For the diagnosis, care or treatment of a health condition constitutes domestic ) _ o . examinations. An employer may request that an employee or prospective employee take
violence or sexual assa)u’l;o ;ﬁ:g::lzt::"e\sge?:;t 01:1: ;::E;:Z:i ec:;t: ;a::ualf‘/ :cr:::s\f:.oclﬁ A lovyi:énce R §'may be obtained at www.labor.nv.gov or frol e Labor Commissioner’s Offices listed above. mination administered by a qualified person as part of an investigation of
committed against the  employee or a family or household member of the employee; ity: 1618 E Colege P 102, Carson G 2 89706 - Telephor §841890 - F 76400 rongdoing affecting the employer's business which appears to involve the
) To participate in court proceedings related to an act which cos violence or sexual Carson City: 1 ollge Parkway, Sue 102, Carson City, Nevada 89706 - Telephone (775) 684-1890 - Fax (775) 687
assault committed against the employee or a family or household member of the emp Las Vegas: 3340 W. Sahara Avence, Las Vegas, Nevada 89102 - Telep 486-2650 - Fax (702) 48 o o §
(4) To establish a safety plan, including, without limitation, any acti safety of the employee or ‘www.abor.nv.gov mail1@labor.nv.gov may also request a polygraph examination administered by a qualified
the family or household member of the employee from a future act which constitutes don exual assault. ard to prospective employees who would be employed to protect certain
(b) After taking any hours of leave upon the occurrence of the action which cor stic violence or sexual assault, i ve or valuable property or facilities. The use of a polygraph examination is
an employee shall give not less than 48 hours advance notice to his or her employer of the need to use e acitons] hours of leve for to employers in businesses that handle controlled substances.
any purpose listed in_paragraph (a).
3.” An employer shall not: s N v in situati here i i ! h .
(a) Deny an employee the right to use hours of leave in accordance with the conditions of this section; ion exists only in situations where job applicants or employees have direct
(b) Require an employee to find a replacement worker as a condition of using hours of leave; or controlled substances or where suspected abuse or theft is involved.
(c) ) Retaliate against and employee for using hours of leave,
4. The employer of an employee who takes hours of leave pursuant to this section may require the employee to provide to the employer JOE LOMBARDO. ISTOPHER SA' (3&4) prohibit an employer from taking adverse action against any
documentation that confirms or supports the reason the employee provided for requesting leave. Such documentation may include, Governor Direcor prospective employee based on the results of any lie detector test or
without limitation, a police report, a copy of an application for an order for protection, an affidavit from an organization which provides i
. ke any lie detector test.
services to vietims of domestic violence or sexual assault or documentation from a physician. Any documentation provided to an o K. HARRIS, E
employer pursuant to  this subscction is confidential and must be retained by the employer in a manner consistent with the Commissioner Ny S . o
requirements of the Family and Medical Leave Act of 1993, 29 U.S.C. §§ 2601 et seq. ho violate the provisions in NRS 613.440 to 613.510 are subject to civil
5. The Labor Commissioner shall prepare a bulletin which clearly sets forth the right to the benefits created by this section. The Labor ourt, as well as fines imposed by the Nevada Labor Commissioner.
Commissioner shall post the bulletin on the Internet website maintained by the Office of Labor Commissioner, if any, and shall require ERVED
all employers to post the bulletin in a conspicuous location in each workplace maintained by the employer. The bulletin may be included EVERY EMPLOYER SHALL POSTAND KEEP POSTED IN AV R B VADA EMPLOY] additional information contact our offices at 702-486-2650 in Las Vegas or 775-684-1890 in
in any printed abstract posted by the employer pursuant to NRS 608.013. SUMMARIZING NEVADA WAGEAND HOUR L 4 REV S i AND 608 Carson City or via Email at mail1@labor.nv.gov
6. An employer shall maintain a record of the hours of leave taken pursuant to this section for each employee for a 2-year period il

NRS 613.460(2) requires that each employer shall post and maintain this notice in
a conspicuous location at the place of employment where notices to employees
and i for are ily posted and read.

NRS 613.480(1) prohibits employers or anyone acting in the employer’s behalf from
requiring or requesting that an employee or prospective employee take or submit to any
lie detector test except as provided in NRS 613.510.

following the entry of such information in the record and. upon request, shall make those records available for inspection by the Labor
Commissioner. The employer shall exclude the names of the employees from the records, unless a request for a record is
for the purpose of an investigation.

NURSING MOTHER’S ACCOMMODATION

1. iyl el W n ol s ncoploy, e g e of such discharge shall become due and payable immediately.

the wages and cony and Unpaid at the time of Tater than
7. The provisions of this section do not: wmmly een paid or 7 days after h resignsor quits, whicheer is ealer. STATE OF NEVADA
(a) Limit or abridge any other rights, remedies or procedures available under the law. 3. Ancmployer hour e Fat st one-al hou
) - ! JOE LOMBARDO i COMMIS:
(b) Negate any other rights, remedies or procedures available to an aggrieved pa e “The duration of yat therateof 10 minutes JOE LOMS OFFICE OF THE LABOR COMMISSIONER

- B . ch 4 hours or major
(c) Prohibit, preempt or discourage any contract or other agreement that provides a more generous leave benefit or paid leave ?

4. Eflective July 1, 2024, each employer shall ess than $12. hour worked. Pursuant to Artice 15, Secton 16(a)of the Constituton f the State of Nevada, and Assembly
benefit. 2019 durin the 80t e ¥ h DR. KRISTOPHER SANCHEZ Tl
8. As used in this section: nplnyes el of ofersdenpoe el benels Tigo part of o offe against For Annual Minimum Wage notice, DirecTor
(a) “Domestic violence” has the meaning ascribed 0 it in NRS 33.018. seetpslabornugou/Emplover Emploer Posters. S W Aa AR AV
(b) “Family or household member 5. An employe shall pay | 12 ploy e BRETT HARRIS
2 work;or pl 10hourspr day for LABOR COMMISSIONER
(1) Spou: i hall pay | h ploy 172 times,or FAX (702 86.2660
(2) Domestic partner; of work. Posters for Annual
(3) Minor child; or heC her han 172 tines he .
(4) Parent or other adult person who is related within the first degree of consanguinity or affinity to the employee, inimum ot Department of Business & Industry

vho i i chi it ngag drersel
O other adul person who i or was actually residing with the employee at the time of he act which constiutes o ot Notor i Actf 19 pol by () Do s e ki ol et and i ons -t b ot ey OFFICE OF THE LABOR COMMISSIONER
S s s e han 250,000 per
(c) “Sexual assault” has the meaning ascribed to it in NRS 200.366. mm.(..m.m.m IR0 l (0)Ad i d he worksif www.labor.nv.gov
‘subsetions | and 2. *domestc worker 6 thisat
Pursuant to NRS 608.195 (except as otherwise provided in NRS 608.0165) any person who violates provisions of NRS 608.005 to 608.195 611
inclusive is guilty of a misdemeanor. In addition to any other remedy or penalty, the Labor Commissioner may impose against the person an 7 Bery ﬂrglmershnlﬂtmblsh and maitinecords of wags o the enfiL o s enployees showing o each pay sl ) Dciomgrdion
administrative penalty of not more than $5,000 for each violation riting by the cmployer and mployeefor alary (0 Tou d of hours perday (¢) e of payment
OLC 02.15.2024 8. Wagesmust be pid semimonthly or e fen feren — STATE OF NEVADA NURSING MOTHER’S ACCOMMODATION ACT
2 Ever ranemployer "
emplyershall not change  egulr payday or heplaceof payment unless,not fever than 7 y  th change is

Ei 1, 2017, as set forth in Assembly Bill 113 approved during the 2017 Legislative Session.

Nevada Revised Statutes (NRS) section 608 governing Private Employers

ffective Jul

Carson City: 1818 E. College Parkway, Suite 102, Carson City, Nevada 89706 - Telephnne (775) 684-1890 - Fax (775) 687-6409 partof any tips or todivide

Las Vegas: 3340 W. Sah , Las Vegas, N

10, tisunlawful for
such ips or gravites among themseles.

wwwlabornvgoy  maill@laborav.gov 1. An enplogr may eyl ol ol Jisor fer v o, ey r e b itofand is hereby amended with a new section as follows:
(@) Not s than o . salary or " s th i thedeceas or
(b)Theemploger ¥ https://lwww.leg.state.nv.us/Session/79th2017/Bills/AB/AB113 EN.pdf
12 Al v without cos, teiremployer I i camot e asly laundered by

ANNUAL MINIMUM WAGE BULLETIN

13, A his or her placeof work n order to notify his or her employer that he orshe s sick or thatis not work- work; Requirements of Assembly Bill 113:

{b) Mayreuir an employeefo ntifythe employe tha he orsheissic or injured and camnot reprt for k. 1. Except as otherwise provided in subsections 3, 5 and 6 (see below),
14, Anemployer withnot et - Ny y .
JOE LOMBARDO DR. KRISTOPHER SANCHEZ 0.01923 hours of paid leavefor each hour of work performed. B. Her benelit years of empl ‘may limit the amount of paid leave for each employer shall pr_owde an emp_loyee who is the mother of a child under 1 year of age W|th._
Governor irector “ oamaximum of 40 hourspe benefit e yeefor use by tat ""P:“Yf’:“ﬂ"“‘“‘ iy at which theemploye is compensated (a) Reasonable break time, with or without compensation, for the employee to express breast milk as
BRETT K. HARRIS, ESQ. 15. Inadditon toth leveproided in NRS secton 608.0197 anemployershall provide 2 04 hours of paid eve OVID-19. 2092011 needed; and ) ‘ ) "
Labor Commissioner M ‘ups/lwwwleg.state.nvus/App/NELIS/REL/BIst021/Bill 7670/ et " P rltbentiion 0 Rm ol (b) A place, other than a bathroom, that is reasonably free from dirt or pollution, which is protected
disgnossor medical e, tht reging.or (540 Tt of amental o pysa o, njuy beath onfiton, O Reching e from the view of others and free from intrusion by others where the employee may express breast
17. NRS608.0198 Employ ommissioner um.mmumgm milk.
f"""‘”“"d"g'““""““""“"“"“‘ et T it anactwhich 2. If break time is required to be compensated pursuant to a collective bargaining agreement entered

into by an employer and an employee organization, any break time taken pursuant to subsection 1 by
an employee which is covered by the collective bargaining agreement must be compensated.

4. An employer shall not retaliate, or direct or encourage another person to retaliate, against any
employee because that employee has:

(a) Taken break time or used the space provided pursuant to

subsection 1 or 3 to express breast milk; or

U 160 ousf e i one 1-month priod.Housof e provied prsant 1 s st

DEPARTMENT OF BUSINESS AND INDUSTRY
OFFICE OF THE LABOR COMMISSIONER

STATE OF NEVADA MINIMUM WAGE
2025 ANNUAL BULLETIN

POSTED JUNE 23,2025

(a) May be aid o unpaid by the mployer,
1

(c) May b used onsecutivel orintermittntly: and
(d)1F 1y 1993,29 US.C. §§ 2601 et seq., must o
1993, 9 USC.§260] etse

2 Anemployee may use the hoursof leave pursuant tosubsection | asfollows:
(o) Anemployee may e th hoursf e anly:

(1) For the diagnosis, care ortreatment of family or of the employee; (b) Taken any action to require the employer to comply with the requirements of this section,
enplyeor il heenploe; includi i imitation. fil f i isti icipating i i
NEVADA BALLOT QUESTION 2, PASSED NOVEMBER 2022, ELIMINATED TWO-TIER MINIMUM y oftheemploye; o including, without limitation, filing a complaint, testifying, assisting or participating in any manner in an
WAGE AS OF JULY 1. 2024, e o i, eplopsor i ; investigation, proceeding or hearing to enforce the provisions of this section.
’ B (b)Aftr taking any hoursof leaveupon the occurrence of theact i ployer of the need o use

additional hours of Teave for any purpase lsedin paragraph ().
3. Anemployershllnot

Effective Date Minimum Wage

July 1, 2025 $12.00

Exceptions (set forth in subsections 3, 5, and 6 of Assembly Bill 113):

3. If an employer determines that complying with the provisions of subsection 1 will cause an undue
hardship considering the size, financial resources, nature and structure of the business of the
employer, the employer may meet with the employee to agree upon a reasonable alternative. If the
parties are not able to reach an agreement, the employer may require the employee to accept a
reasonable alternative selected by the employer.

usehoursof thissction;
() Requiean emploee tofind a replacement worker s condiionof sing hoursof leve;or
(6)Retalste against an emploge for wing hours of leave

4. Thecmploer of

mayincude, vithout iation,  plce repot,a copy o

PURSUANT TO ARTICLE 15, SECTION 16(A) OF THE CONSTITUTION OF THE STATE OF NEVADA

AND ASSEMBLY BILL (AB) 456 PASSED IN 2019 DURING THE 80™ REGULAR SESSION OF THE

1993,29USC. 260 et

5 TheLabor C The LaborC 1 Libor C il : . . "

?g¥:gg%:$é%?{ll§&g:%?ﬁgg’gg]{ggﬁl\i]l\l’ls\g’éggm;g;H%lgg]{-gé%ﬁ-ég}:\f/’éi\fgi e g ; NSO 5. An employer who employs fewer than 50 employees is not subject to the requirements of this
- 6. An employer { the hours of fora 24 i ‘upon request, shall make the ion i i f . - N

JULY 1,2025, AND APPLIES TO ALL EMPLOYEES REGARDLESS OF OFFERED EMPLOYER HEALTH il orCommisioner: Th enplo mplayes o nlesa requet o th purposeof an tgaion. ! section if these requirements would impose an undue hardship on the employer, considering the size,

financial resources, nature and structure of the business of

the employer.

6. An employer who is a contractor licensed pursuant to chapter 624 of NRS is not subject to the
requirements of this section with regard to an employee who is performing work at a

construction jobsite that is located at least 3 miles from the regular place of business of the employer.

pct
7.The, s of thissestion o nt:
(@) Lini
® chm anyater gt entson s m.mm: omaggricwdpary.

& orother

BENEFITS.

Copies of this notice may be obtained from our website at: www.Jabor.nv.gov or by contacting the
addresses and phone numbers listed above.

i
(a)*Domestic violnce"hasthe meaning ascribed tot n NRS 33,018
(b)"Family o household member "means :

1) Spouse; . o .
Assembly Bill 456 https://www.leg state.nv.us/App/NELIS/REL/80th2019/Bill/6870/ Text H&';f:mm"m Purs_u_ant to NRS 608.195 (except as ot_herW|§e p_rowd_ed in NRS_ 608.0165) any person who violates
Senate Bill 192 https://www.leg state.nv.us/App/NELIS/REL/80th2019/Bill/6334/Text (3) Minor child; or provisions of NRS 608.005 to 608.195 inclusive is guilty of a misdemeanor. In addition to any other

(4) Parent or other g ployee, or other adult person who i or the employee at the time of the act which remedy or penalty, the Labor Commissioner may impose against the person an administrative penalty

constittsdomestielece f el asault, (ddd 0 NRS by 20123176
¢*Sexual assault”has the meaning ascribed to it in NRS 200.366.(Added to NRS by

of not more than $5,000 for each violation.

2017,31764 2023, 1230)
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2. Senate il mploer or veying on the wageor salry history of an applicantfor r b .
p:nmme‘m | m o g’ licitdos ot provie salary history. i . 1818 College Parkway, Suite 102 or 3340 West Sahara Avenue
For additional information please visit WWW.LABO) Carson City, Nevada 89706 Las Vegas, Nevada 89102

(775) 684-1890 (702) 486-2650

Garson City: T818E. ol

Parkway, Suie 102, arson Gty Nevada 89706
hara Avenue,La Vegas, Nevad: F
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Carson City: 1813 E. Calege Parkway, Suite 102, Carson City, Nevada 89706 - Telephona (775) 664-1890 - Fax (775) 667-6409

Las Vegas: 3340 W. Sahara Avenus, Las Vegas, Nevada 89102 - Telephane (702) 486-2650 - Fax (702) 486-2660

wwwlabornvooy  mait@iabornvgoy Or by going to our website at http://labor.nv.gov
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